
Student Career Experience Program  Agreement
PRIVACY ACT STATEMENT 

Sections 1302, 2951, 2201,3372, 4118, and 8374 of Title 5 to the U.S. Code authorize collection of this information.  The primary use of this information  
is to gather data concerning students employed or applying for employment within the U.S. Army Corps of Engineers, Wilmington District.  The  
Civilian Personnel Assistance Center of the Wilmington District will file this form in the student's personnel folder and may submit it for inclusion in  
the student's Official Personnel File.  If the information furnished on this form is used for purposes other than indicated above, the Wilmington District 
 may provide you with an additional statement reflecting those purposes.

Section 1. School Requirements (Student Completes)

Academic MajorSchool Name

Expected date of graduation without co-op Expected date of graduation with co-op

Attach advisor / advisee form showing graduation requirements OR provide  
a listing of courses needed to complete your degree with anticipated dates  
of enrollment

Section 2. Work Requirements (Student Completes)

Proposed work schedule until graduation. (Options are: 
alternating full-time / part-time work and full-time /  
part-time school, parallel attendance at school while  
working, or a combination.

School Term (Start/End Date) /  
Proposed Work Schedule (Full / Part Time)

Section 3. Supervisor / Employee Intentions Upon Graduation (Supervisor Completes)
Upon completion of degree requirements and having worked a minimum of 640 hours, a Student Career Experience employee is 
eligible to be considered for non-competitive career or career-conditional appointment in the Federal Service for up to 120 days.  
Neither permanent placement nor retention in a pay status is guaranteed during this period.  Placement eligibility may be  
maintained either by working or by being placed in a leave without pay (LWOP) status.

During the non-competitive placement period this employee's status will be:

Working Full-Time Working Part-Time LWOP

Section 4. Modifications

Modifications to this agreement must show concurrence of all parties in advance by initials with date.  Significant changes should be made by  
submission of new agreement. Students failure to obtain approval of changes in advance could result in separation from federal service.

Student Printed Name, Signature & Date

School Representative Printed Name, Signature & Date

Supervisor Printed Name, Signature & Date

Personnel Printed Name, Signature & Date

Phone/Email

Phone/Email

Phone/Email

Phone/Email

Courses needed to complete degree with anticipated dates of enrollment
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